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Declaration of compliance with the German Corporate
Governance Code

Management Board and Supervisory Board of EImos Semiconductor AG de-
clare in accordance with Section 161 AktG (Corporations Act):

"l. Statements with respect to the future

Elmos Semiconductor AG will comply with the recommendations of the
"Government Commission German Corporate Governance Code" (in short: GCGC)
in the latest version of May 13, 2013 (released in the official section of the Federal
Gazette on June 10, 2013) as of now, with the following exceptions:

=  The currently valid D&O liability insurance for the Supervisory Board does not
provide for a personal deductible for its members (GCGC No. 3.8). Motivation
and responsibility cannot be increased by a deductible.

=  The Supervisory Board does not intend to compare the respective
remuneration of members of the Management Board, senior executives, and
other employees (GCGC No. 4.2.2). The Supervisory Board does not see a
corresponding benefit of the increased effort.

= The Management Board’s variable remuneration components do not provide for
a payment cap with respect to all existing contracts at present (GCGC
No. 4.2.3). The part that includes individual performance targets provides for
payment caps today already. New contracts shall include payment caps that
apply for all variable remuneration components.

=  The employment contracts for the Management Board do not provide for
severance payment caps in the case of premature termination of a contract
(GCGC No. 4.2.3). The Supervisory Board considers a limitation of the
remuneration to a severance payment which is lower than the agreed upon
contract duration as not appropriate in the interests of the Management Board
members’ commitment to the Company.

= Management Board remuneration is not disclosed separately for each of its
members (GCGC No. 4.2.5 sentences 3 and 4) as the remuneration of the
Management Board is provided, pursuant to the resolution of the Annual
General Meeting of May 4, 2010, in the total amount only and not
individualized. Accordingly, the model tables provided in the appendix of the
GCGC are not filled out either as this would amount to individualization of the
Management Board remuneration.

=  Remuneration of the Supervisory Board members is disclosed in the corporate
governance report with reference to its components but not individualized
(GCGC No. 5.4.6 sentence 6). Compensation paid by Elmos Semiconductor
AG to Supervisory Board members for individually performed services, in
particular consultation and mediation services, is also not disclosed individually
(GCGC No. 5.4.6 sentence 7). In order to assure equal treatment in the
disclosure of the remuneration of Management Board and Supervisory Board,
the Supervisory Board’s remuneration is not disclosed in a more extensive
individualized form.
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=  The Supervisory Board does not discuss each half-year or quarterly financial
report prior to the reports’ publication for the purpose of expeditious reporting
(GCGC No. 7.1.2).

Il. Statements with respect to the past

Period between the release of the last declaration of compliance in September
2012 and the announcement of the Code’s new version on June 10, 2013:

The recommendations of the GCGC in the version of May 15, 2012 and announced
by the Federal Ministry of Justice in the official section of the Federal Gazette on
June 15, 2012 were complied with since the release of the declaration of compliance
in September 2012 with the exceptions mentioned under |.

Period since the announcement of the Code’s new version on June 10, 2013:
The recommendations of the GCGC in the version of May 13, 2013 and announced
by the Federal Ministry of Justice in the official section of the Federal Gazette on

June 10, 2013 have been complied with, subject to the exceptions mentioned above
under 1.”

Dortmund, September 2013

On behalf of the Supervisory Board On behalf of the Management Board

Prof. Dr. Glinter Zimmer Dr. Anton Mindl
Chairman of the Supervisory Board CEO



