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Elmos aims to create a working environment where our employees are able to apply their skills and develop 
accordingly. As an innovative company in the semiconductor industry, specialists with excellent training are 
of particular importance to Elmos. Elmos offers a variety of training and further education across all levels to 
ensure that employees can continue to develop their skills and prepare for new challenges.  

Employee development at Elmos encompasses all measures relating to education, support, and 
organizational development that are planned, realized, and evaluated in a targeted, systematic, and 
methodical manner.  

Once per quarter, Elmos organizes a Welcome Day for new employees. At this cross-location welcome event, 
participants are given an overview of our company, our vision, our mission and our culture. In addition, all 
new employees must complete mandatory training on key topics such as compliance, data protection, 
occupational safety and quality management. This applies regardless of the employment relationship, i.e. to 
part-time and full-time employees, to temporary and permanent employees and as well as to not directly 
employed employees. 

Important training on key topics (e.g. compliance, Code of Conduct, cyber-security, occupational health and 
safety, environmental protection, and energy management) must be repeated and successfully completed 
by all employees at regular intervals. Employees also receive specialist training depending on their area of 
responsibility.  

We strive to achieve needs- and target-oriented employee development. Employees’ need for specific 
training is defined in annual employee meetings, with an individual training plan being drawn up together 
with the employee development team from a wide range of internal training and external courses. 

 

ESG policies Employee communication and feedback process  
Management training and leadership development 

ESG KPIs Average hours of training  
Accompanying documents Code of Conduct for Employees 
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